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Mobility: Management increasing pressure...
Over the course of the meetings, management keeps repeating the same message: “It is on Airbus SAS that 
the most uncertainties weigh. It is still possible that the objectives of the Social Plan cannot be achieved, in 
particular in sectors B, H and S.”

Reminder: ODYSSEY’s initial target is 4,248 job cuts out of the 28,600 Airbus jobs in France, a 15% reduction.

The CFDT asked during the meeting that Management review the job 
reduction objectives down for B, S and H.
The objective of the Plan constitutes a maximum validated by 
DIRECCTE and may be revised downwards.
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1 APLD : Activité partielle de Longue Durée
2 CORAC : Conseil pour la Recherche Aéronautique Civile
3 CSE : Comité Social et Économique

As we can see, the establishments with the 
highest proportion of white collar workers, Airbus 
Opérations TLS and above all Airbus SAS Blagnac, 
are hit hard by the violence of the Social Plan! Let’s 
not forget that Airbus SAS has already suffered the 
elimination of 546 jobs through the GEMINI plan 
which ended in 2018!

If overall the progress of the Social Plan seems correct 
(1945 files validated for 2150 job cuts targeted), 
the situation remains problematic at the level of 
functions B (including S) and H. Thus, on January 15, 
there remained on Airbus Operations Toulouse and 
Airbus SAS Blagnac:

• 169 job cuts to be done on B & S. 
initial target of 741 job cuts including 346 B and 
395 S, or 15% of the workforce.

• 101 job cuts to be done at H. 
Reminder: initial objective of 210 job cuts, or 
21% of the workforce.

The positive effects of APLD1 and CORAC2 are almost 
negligible on B and S and zero for H.

The CFDT once again deplores the refusal of the 
Management to apply the APLD, in particular at 
the level of Customer Services, whose activity will 
certainly restart with the resumption of traffic. In 
fact, during the CSE3 on January 29, C (Commercial) 
stated that his objective was several billion euros in 
order intake for services. How to achieve it with such 
a cut in the workforce of S ?

Management goes so far as to stir up the specter of 
forced mobility in these sectors. For instance, as of 
January 15, there were 71 jobs remaining on Airbus SAS 
in the “Engineering, Services and Customer Technical 
Support” category, i.e. 1/3 of the total remaining cuts 
to be done for Airbus SAS.

During the CSE of January 29, Management assured 
us that there is no question of forced mobility and 
that there are no individual employees targeted. 
However, the CFDT notes that there is currently a 
great deal of unease among the affected teams.

Mobility Pathway figures on Jan. 15th :
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