
The Colibri’s 
Tweets

CFDT Quick Information Bulletin 

Airbus Avions – n° 10 – 1st, July 21 

Shift schedules: Is Sunday work more strenuous than night work? This is what Airbus Management 
seems to think through the 2016 agreement on "the general principles of remuneration and working time 
arrangements for ATI employees" (Airbus Transport International "Beluga"). According to this agreement, the 
payment of hours worked on Sunday are increased four times more than those worked at night between 9 p.m. 
and 5 a.m. 

For the CFDT this unbalanced situation is in contradiction with the regional convention of Metallurgy which 
compensates at the same level the hours worked during night shift or on a Sunday. This leads to real 
frustrations due to a lack of fairness as the schedules of the various services are modified (maintenance, MCC, 
CCO, Equipment ...). On several occasions, CFDT representatives have requested a rebalancing of 
compensation during the "ATI Timetable Commission". Hopefully we will be heard.

OVID19 crisis: 2020 wage freeze and promotions: Yes but not for everyone! In spring 2020, at the height 
of the Covid crisis, the management of Airbus unilaterally decided to freeze salaries and promotions for the 

year 2020. However, the data recently presented through the BDES (Economic and Social) show that this 
restriction has not been applied in the same way at all levels. So, if there were no promotions up to level 3A, 
the numbers show 27 promotions from 3B to Band 4 (3B ex), 18 from Band 4 to Band 3 (Executive), and 14 to 
inside the Executive category (from Band 3 to Band 1). Obviously the restrictions do not affect everyone in 
the same way! Did you say "We are One"?

eleworking : Management has half-heartedly acknowledged in the CSE held on June 25th that it is waiving 
the telework agreement by suspending requests for regular teleworking. Following CFDT's request, greater 

flexibility with regard to the 15 days of occasional teleworking would be granted. CFDT reaffirms that the 
teleworking agreement signed in 2018 remains applicable and must be followed. Any request for regular 
teleworking must be processed and any negative response must be justified by management. 

dyssey:  400 job cuts at S. Was it really necessary? 
CFDT has repeatedly deplored the management’s dogmatic refusal to use APLD (Partial Long Term 

Activity) for Customer Services which, no doubt, will return to its initial level of activity during 2022. 
Ultimately, it is AIRBUS SAS which pays a high price for Odyssey, in particular S with a target of 400 job cuts. 
As a result: strong pressure on staff to carry out "guided mobility" (not to say forced ...) and achieve the 80 
reductions still to be made. However, at the beginning of June, more than 80 positions are open for recruitment 
at S, including 60 in France with in particular many positions in the categories where the jobs have been cut. 
Was the target really appropriate? For the CFDT, it is very likely that hiring will be necessary in the second part 
of the year. 

ight to union information : If you want to follow social news as closely as possible, subscribe to our mailing 

list by email at syndicat.cfdt@airbus.com. 

Contacts 

SAS : Marc Baillion, Ania Bellagh, Alain Bertrand, Akim Bouakil, Jean-Baptiste Brillaud, Philippe Cresta, Philippe Escudié, Christophe 

Extremes, Nils Fayaud, Olivier Fourès, Kristine Keltsch, Jose-Luis Mauriz, Caroline Millot-Roulin, Bernard Mouton, Karine Pacou, 
Guylaine Perrin, Denis Robert, Beate Schmuck, Bernard Tagnères, Christian Thies, Françoise Torre. 
OPS : TLS : Nolwenn Balin, Christine Garat, Christophe Pujol, Jean-Marc Rouby, Nathalie Silici. / NT : Nicolas Compagnat. 
NZ : Béatrice Barbier, Stéphane Dufroux. 
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